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Little Paxton Village Hall - Registered Charity No: 270549 (hereafter shown as LPVH)
[bookmark: _Hlk9516658][bookmark: _Hlk9516790]VOLUNTEER, TRUSTEE and USER EQUALITY AND DIVERSITY POLICY
1. LPVH recognises its legal responsibilities (under the Equality Act 2010) for preventing unfair discrimination and making sure that equality issues are considered as part of the routine, day to day activities and decision making of LPVH.
[bookmark: _Hlk9516721]2. LPVH is therefore fully committed to ensuring its VOLUNTEER, TRUSTEE and USER POLICY operates in a way that provides equality of access and engagement and takes account of individuals needs in delivering a service.
3. No member of the public, in their dealings with the VOLUNTEER,  TRUSTEE and USER POLICY, will receive less favourable treatment (including harassment or bullying) on the grounds of age, pregnancy or maternity, marital or partner status, sex, disability, gender reassignment, race, sexual orientation or religion or belief.
4. All VOLUNTEERS, TRUSTEES and USERS will have equality of opportunity and be treated consistently in line with their needs within the intent of the LPVH VOLUNTEER, TRUSTEE and USER POLICY.
5. The Little Paxton Village Hall Management Committee* shall take responsibility for monitoring and evaluating the operations and work of the VOLUNTEER, TRUSTEE and USER POLICY to demonstrate compliance with this policy.
6. Any member of Little Paxton’s community who considers that discrimination has occurred in the operation and delivery of LPVH’s VOLUNTEER, TRUSTEE and USER POLICY should immediately raise their concerns with any current member of the Management Committee*
*Management Committee means the currently serving: -
Chairman
Vice-Chairman
Treasurer
Secretary
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